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1 District of Columbia Public Schools

Mission: Our mission is to ensure that every school guarantees students reach their full potential through rigorous
and joyful learning experiences provided in a nurturing environment.

Services: DCPS delivers all services required to provide students with a quality education. These include: 1.
Operating schools that provide a consistent foundation in academics, strong support for social/emotional needs,
and challenging themes and programs; 2. Hiring, developing, and rewarding teachers, principals, aides, and other
staff; 3. Developing and implementing academic programs that provide all students with meaningful options for life;
4. Collecting data and providing decision- and policy-makers with accurate information about how our students
and the school district are performing; 5. Providing schools the administrative and operational support they need
to foster student achievement; creating forums for interaction and continued dialogue between DCPS and its
community stakeholders.
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2 2024 Accomplishments

Accomplishment Impact on Agency Impact on Residents

For SY23-24, 6th Grade Academies
(6GA) launched at 11 Title I middle
schools producing a 10-point drop in
chronic absenteeism, a 7-point
increase in students passing core
classes, and a 14-point increase in
Sense of Belonging. Overall, 90% of
6GA students passed their core
classes, meeting the program’s Year
1 target.

The Academies’ success will help
more students remain on track
toward on-time high school
graduation, a major goal for DCPS.
The strategies used by the Sixth
Grade Academy schools to increase
attendance and Sense of Belonging
have been scaled and replicated by
non-Academy schools for SY24-25.

Academies are implementing
several innovative strategies to
support students and families with
the transition into middle school
and ensuring they feel bonded,
confident, and happy in their new
school community.

In School Year 2023-2024, DCPS
introduced the Building Blocks math
curriculum in all Pre-K classrooms.
This is a nationally recognized,
evidence-based curriculum that
develops young children’s early
mathematical knowledge by
embedding mathematical learning
throughout daily activities.

The introduction of this curriculum
aligns with DC Early Learning
Standards and to DCPS’s strategic
priority: Students succeed
academically and are
mathematically strong. Research
demonstrates children who develop
a strong, early foundation in math,
are more likely to perform better in
math, literacy, and other academic
subjects in elementary school and
beyond. In SY 23-24, DCPS trained
over 430 teachers on this
curriculum through hands-on
learning and individualized coaching.

This new curriculum was
implemented in over 430 Pre-K
classrooms serving over 5,700
children in SY23-24. Through the
curriculum children develop
foundational, early math skills
through play-based learning
experiences tailored to their
individual needs. Our goal is to
ensure parents and caregivers of
our youngest learners are confident
in the educational quality of our
programs and enroll in DCPS.

Page 4 / 18



(continued)

Accomplishment Impact on Agency Impact on Residents

School Year 2024-2025 was one of
the strongest yet for DCPS in Talent
& Staffing. DCPS opened schools
with less than a 2% vacancy for
teachers resulting in fewer teacher
vacancies open (77), compared to
the previous school year (119). Of
the 77 teacher vacancies, 27% (21)
were temporary positions due to
extended leave.

Teachers are critical to student
achievement, and the overall
functioning and success of schools,
underscoring the importance of fully
staffed schools on day one. Our
commitment to early hiring enabled
schools to focus on teaching and
learning on day one to ensure
continuity and stability in
educational delivery, maximizing
instructional time and minimizing
disruptions. 63% of the teacher
applicants who advanced to our
approved teacher hiring pool came
from candidates of the global
majority, thus reflecting the students
DCPS serves. Furthermore, DCPS
significantly reduced our average
processing time from
selection-to-offer letter sent from
30 days two years ago to 9 days this
year. By reinforcing our strategies
and initiatives, DCPS will continue
to maintain the sustainable and
effective talent ecosystem
necessary for fostering the
cohesive, supportive, and equitable
educational community all students
deserve.

DCPS aims to recruit, select, and
retain top instructional talent as a
lever for equity and to ensure DCPS
has the quantity and quality of
instructional talent to meet the
needs of our school communities.
This year, DCPS received a
record-setting 5,897 teacher
applications, of which 24% were
District residents. Our efforts
around pipeline development,
credentialing oversight, and
retention have created a sustainable
talent strategy for current and
future residents to become and
remain a part of the DCPS
workforce.
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3 2024 Objectives

Strategic Objective

Equity Imperative: DCPS will provide intensive, targeted support based on the need to eliminate barriers to
academic and social success for our students furthest from opportunity: Black and Hispanic/Latino students,
students receiving special education services, and multilingual learners.

Students Succeed Academically: Our students are mathematically strong and are reading and writing across
all subjects.

Students Feels Connected to Schools: Our students are safe and have a sense of belonging and have
equitable access to opportunities.

Students are Prepared for What’s Next: Our students graduate on time and participate in a postsecondary
pathway.

DCPS Values our People: Recruit, develop and retain a talented, caring and diverse team.

DCPS Partners with our Community: Ensure communication and deepen partnerships with families and the
community.

DCPS Strives for Operational Excellence: DCPS creates and maintains a highly efficient, transparent, and
responsive District government.
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4 2024 Operations

Operation Title Operation Description

Equity Imperative: DCPS will provide intensive, targeted support based on the need to eliminate barriers to
academic and social success for our students furthest from opportunity: Black and Hispanic/Latino students,
students receiving special education services, and multilingual learners.

Promote Equity: Daily
Service

Define, understand, and promote equity so that we eliminate opportunity gaps
and systematically interrupt institutional bias.

Students Succeed Academically: Our students are mathematically strong and are reading and writing across all
subjects.

Students Succeed
Academically: Daily Service

Our students are mathematically strong and are reading and writing across all
subjects.

Students Feels Connected to Schools: Our students are safe and have a sense of belonging and have equitable
access to opportunities.

Students Feels Connected
Schools: Daily Service

Our students are safe and have a sense of belonging and have equitable access
to opportunities.

Students are Prepared for What’s Next: Our students graduate on time and participate in a postsecondary
pathway.

Students are Prepared for
What’s Next: Daily Service

Our students graduate on time and participate in a postsecondary pathway.

DCPS Values our People: Recruit, develop and retain a talented, caring and diverse team.
DCPS Values our People:

Daily Service
Recruit, develop and retain a talented, caring and diverse team.

DCPS Partners with our Community: Ensure communication and deepen partnerships with families and the
community.

Partners with our
Community: Daily Service

Ensure communication and deepen partnerships with families and the
community

DCPS Strives for Operational Excellence: DCPS creates and maintains a highly efficient, transparent, and re-
sponsive District government.

DCPS creates and maintains
a highly efficient, transparent,
and responsive District
government.: Daily Service

DCPS creates and maintains a highly efficient, transparent, and responsive
District government.
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5 2024 Strategic Initiatives

In FY 2024, District of Columbia Public Schools had 10 Strategic Initiatives and completed 100%.

Title Description Update

Parent
University &
Communition
with families

The Office of Family and Parent
Engagement will provide
families with information via
Parent University content,
district-wide emails, El Comite
group for Spanish-speaking
families, focused listening
sessions with target school
communities, and more.
Additionally, the Office of
Communication will explore
various platforms to increase
engagement with families.

Completed to date: Complete
Remind: In Q4, there was a monthly average of 60,000
conversations occurring on the platform. On average, 769
teachers sent messages each month and 20,000 students and
35,000 parents or caregivers received messages monthly.
Back to School Information Session: In Q4, we hosted a
Back-to-School Information Session where families received
critical information in preparation for the start of the school year.
Details of the session included updates on attendance,
curriculum, enrichment opportunities, early childhood education,
health and wellness, safety, transportation, special education,
language access, and enrollment. Nearly 800 attendees attended
the main session and over 200 attendees attended the
simultaneous Spanish language session.
Parent Advisory Board: In Q4, a new group of parents and
caregivers were onboarded as the SY24-25 Chancellorï¿½s Parent
Advisory Board, which is comprised of caregivers from across all
8 wards, whose children attend elementary, middle, and high
schools. The board meets monthly with the Chancellor and other
DCPS leaders to discuss, review, and advise on programs and
policies in DCPS.
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Modernization
and Small
Capital
Projects

Modernizations: Stretching our
existing three-year model to
four years is a nearly
cost-neutral way to improve
modernization planning and
execution. Historically
modernizations consisted of
one year of design and two
years of construction. While
we rarely experience major
delays, even one modernization
delay can be catastrophic for
school opening, especially
when other schools are waiting
to move into their swing space.
This shift gives DGS & DCPS
more time to sort out the
scope, procurement,
permitting, site surveying, and
pre-design activities.
Small Capital Project: Although
we invest in the Life Safety
funding category in every year’s
CIP, DCPS has committed to
increasing the request to be
more intentional about beefing
up infrastructure to keep our
students and their teachers
safer in the wake of increased
violent crime in the district and
active shooter occurrences in
schools, nationally.

Completed to date: Complete
Modernizations: The DCPS’ Facilities Team successfully delivered
modernizations projects for SY24-25 opening at Dorothy Height
ES, Garfield ES, and Old Miner. Also, John Francis EC and CDC
addition and upgrades were completed. DCPS also transitioned 4
schools to swing spaces over the summer. DCPS Facilities design
team has started the design or pre-design process for the
following projects: Brent ES, Drew ES, King ES, Malcolm X @
Green ES, JO Wilson ES, Tubman ES, and Barnard ES addition.
Small Capital Project: DCPS delivered over 75 stabilization
projects to provide necessary upgrades and improve the overall
safety and security of nearly 60 school’s facilities. During Q4, we
begun detailing spend plans for all small capital projects, such as
Safety and Security, Interior improvements, HVAC, Major repairs,
ADA compliance, Life safety, and others. The DCPS’ Facilities
team are enhancing and developing several tools to create
greater equitable processes in project selections for capital
improvement plans (CIP) to utilize in the coming cycle. This
includes small capital project selections, equitable prioritization
tool, enhanced swing space selection and a refined engagement
process.
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Technology For school year SY23-24, DCPS
will continue to maintain a 1:1
device to student ratio for
grades 3rd to 12th and a 3:1
device for grades PK3 to 2nd
and ensure teachers and
school staff have the devices
they need. We are continuing
to utilize and adapt best
practices learned from virtual
learning to build tech-rich
classrooms that immerse our
students in their curricula and
build critical digital citizenship
skills. DCPS will also continue
to ensure device access,
responsible use protocols and
rigorous integrated academic
experiences at all our schools.
Through these efforts, DCPS
will continue to work to remove
technology as a barrier to
educational equity.

Completed to date: Complete
Informed by the districtwide inventorying and technology asset
audit efforts, DCPS distributed over 13,200 student devices in
preparation for SY24-25. This effort included replacing outdated,
lost, and/or damaged devices at 117 DC Public Schools.
Districtwide, middle and high schools have successfully
transitioned to a Lenovo, student-laptop running Windows 11,
while elementary schools maintain access to in-lifecycle
Microsoft Surface, Go tablets in Grades 1-5 and Apple iPads in
Grades Pre-K and Kindergarten. In addition, DCPS completed
the final round of Smart board installations ensuring all schools in
the district have an updated Smart board in every classroom. This
summer, schools were also provided additional Smart boards on
mobile stands to create effective, transient instructional spaces
within the school building, as necessary.

Talent DCPS aims to recruit, select,
and retain top instructional
talent in its pursuit to leverage
talent as a lever for equity. Our
priority this year is to ensure
we have the quantity and
quality of instructional talent
(i.e., teachers, educational
aides, related service
providers) to meet the needs
of our school communities.
Through our strategic
recruitment, marketing, and
selection efforts, we will work
to provide a deep pool of
teacher talent ahead of the
2023-24 school year. We will
also strengthen our efforts
around pipeline development,
credentialing oversight, and
retention as we know they are
key components of a
sustainable talent strategy.

Completed to date: Complete
During Q4, DCPS deployed several strategies to ensure the start
of SY24-25 was one of the strongest for DCPS in Talent and
Staffing. DCPS had fewer teacher vacancies open (77) compared
to the previous school year and DCPS opened schools with a
vacancy rate of less than 2% for teachers. DCPS is proud to have
received a record-setting 5,897 teacher applications. Sixty-three
percent of applicants who advanced to the approved, teacher
hiring pool were candidates of the global majority thus ensuring
the DCPS workforce is representative of our students.
DCPS significantly reduced average processing time to 9 days for
selection to offer letter sent, compared to 14 days last year and
over 30 days two years ago. DCPS continuously worked with
individual schools to staff unfilled vacancies and ensure coverage
was available where needed. Planning for SY25-26 hiring season
is already underway and the Office of Employee Services looks
forward to strategic recruitment and hiring for our hardest-to-fill
positions and leveraging retention as a key lever for talent
management.
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East of the
River
Supports
Focused on
Anacostia and
Ballou
Community 

For SY23-24, DCPS will
continue to support Anacostia
and Ballou as they implement
their redesign models. The
redesign model continues to
focus on initiatives like
professional development for
teachers, improved career
pathways and certifications,
and partnerships with local
organizations and companies to
support project-based learning.
In the upcoming school year,
instructional shifts from the
redesign work will have
expanded to all grade levels.
All students at Ballou and
Anacostia will have the
opportunity to benefit from a
variety of social-emotional
learning and wraparound
services.

Completed to date: Complete
The Connected School Manager at Anacostia focused on
identifying additional partners to provide small group mentoring
and leadership opportunities for SY24-25. Additionally, the
Connected School Manager collaborated with DCPS’ Equity
Strategy & Programming team to identify opportunities to launch
Torchbearers and We the Girls programming for the upcoming
academic year.
Also, during Q4 Ballou spent time strategically planning for the
year ahead with their anchor partner, 3DE, during which staff
engaged in professional development on case methodology. As a
result, during SY24-25, give case methodology will be launched
out of the Career and Technical Education classes.
To ensure a strong start to the school year, Anacostia leadership
focused on ensuring their instructional tools (i.e. unit planning,
walkthrough observation tools) connected to their
community-driven graduate profile. Additionally, leadership
implemented a pre-service week centered around building
teacher’s capacity of these tools and staff engaged in a training
with their anchor partner, New Tech Network. This training
aligned project-based learning, Anacostia’s graduate profile, and
CTE curriculum as they prepare to launch project outs of their
Career and Technical Education Program for SY24-25.

Key
Transitions:
9th Grade
Academies

If a student gets promoted to
the 10th grade after one year
of high school, they have an
81% chance of graduating in
four years. If they do not, they
have a 25% chance of
graduating, ever. Effective
Ninth Grade Academies in
DCPS provide rich, responsive,
and well&#8208;rounded
educational experiences, as
well as personalized
instruction, solid connections
to adults and clear
expectations about school for
students transitioning from
eighth grade to succeed in
ninth grade and beyond. The
goal is for students to have
meaningful reasons to engage
with school, experience
energetic learning to work
toward individual and shared
goals for future studies and
work and build a mutual
support network by
maintaining a high-quality
learning environment.

Completed to date: Complete
Assistant Principals of Ninth Grade Academies held their
Summer Retreat on July 31 through August 1, 2024, which was an
opportunity for school leaders to engage in planning for SY24-25.
Also, Ninth Grade Academy Assistant Principals held Academy
Teacher Retreats to facilitate team building, shared vision setting,
and planning for SY24-25. Lastly, Virtual Summer Credit Recovery
was piloted successfully. Overall, for SY23-24, the End of Year
Ninth Grade Academies promotion rate was 83%. As of
September 30, 2024, 80% of Ninth Grade Academy students
were on track to promote in SY24-25.
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Key
Transitions:
6th Grade
Academies

A new initiative for SY23-24,
6th Grade Academies have
launched at 11 Title I traditional
middle schools: Brookland,
Eliot-Hine, Hart, Ida B. Wells,
Jefferson, Johnson, Kelly Miller,
Kramer, MacFarland, Sousa,
and Stuart-Hobson. A 2009
study found that ”[S]ixth
graders who failed math or
English/reading, or attended
school less than 80% of the
time, or received an
unsatisfactory behavior grade
in a core course had only a 10%
to 20% chance of graduating
(high school) on time. DCPS
6th Grade Academies strive to
reverse that trend by focusing
heavily on student attendance,
academic performance, and
students’ Sense of Belonging.
The Academies are
implementing a number of
innovative strategies to
support students and families
with the transition into middle
school and ensuring they feel
bonded, confident, and happy
in their new school community.

Completed to date: Complete
Overall, 90% of 6th Grade Academy (6GA) students passed their
core classes in SY23-24, meeting the program’s Year 1 goal. DCPS
held 6GA Assistant Principals’ Summer Retreat in July, Summer
Bridge from August 5-9, and teacher team retreats throughout
the summer. At the Assistant Principals’ Summer Retreat, school
leaders reflected on data from SY23-24 and identified strategies
to implement for SY24-25. As of Sept. 30, we are ahead of last
year’s pace in all 6GA metrics, including enrollment, in-seat
attendance, CA and passing core 4.

Multi-Tiered
System of
Support
(MTSS)

Ensure effective
implementation of a
Multi-Tiered System of Support
(MTSS) by providing a full site
of evidence-based
interventions, exemplar
resources to support
collaboration, and stronger
integration into exisiting
support structures

Completed to date: Complete
DCPS closed out SY2023-24 strong, with 26% of DCPS students
receiving Tier 2 (targeted, small group) support and 6% of DCPS
students receiving Tier 3 (personalized, typically 1:1) support.
During Q4, to deepen the quality of interventions, the
Multi-Tiered Systems of Support (MTSS) team engaged with
national experts from the REL Center to update and improve
behavior and Social-Emotional Learning interventions for
SY24-25, which was made possible through a Department of
Education grant.
Additionally, to clarify expectations of adult practices and allow
schools to progress monitor during the year, DCPS codified the
MTSS Systems and Structures Core Practice. This new Core
Practice was rolled out at MTSS Summer Institute and is a
component of the Becoming Assessment and Walkthrough Tools
for SY24-25.
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Math
Excellence

Change math mindsets and
build joy through communities
of learning across schools and
families.

Completed to date: Complete
DCPS hosted Family Math Expo at Houston Elementary: Six
DCPS educators were in attendance to support the event and
chat with families during the family math activities. Also,
twenty-one partners attended the event supporting our families
in math and social service supports. Specifically, Math Happens,
Zearn, Scholastics, Brickz for Kidz, PowerMyLearning, and DCPS
Early Childhood Education provided direct family math supports
and resources. Eighty-seven high school students volunteered
received three to nine community service hours over Friday and
Saturday. Students came from Duke Ellington, Dunbar, Phelps,
HD Woodson, Jackson-Reed, to name a few. Over 250 adult
family members brought their kids to the event, resulting in over
300 pre-K through 5th grade students in attendance. The event
represented every ward, including our Newcomer families
residing on New York Ave. DCPS hosted three Math
Competitions at Google Headquarters during which nearly 50
elementary, middle and high schools brought teams of five
students to compete in an exciting evening of competitions.
Initiative was completed in FY24.

Literacy
Achievement

Sustain implementation of
Grades K-2 foundational
literacy strategy aligned to the
Science of Reading by ensuring
our K-2 curricular resources
meet the criteria for
high-quality, instructional
materials and our educators
have opportunities to develop
their understanding of the
Science of Reading and
Structured Literacy
instructional practices.

Completed to date: Complete
In Quarter 4, we focused on launching key audits, synthesizing
findings, and identifying implications for strategic planning for
Tier 1 Curriculum and the expansion of DCPS Readers Next Door
Decodable Texts. To prepare for expanding the K-2 decodable
text series, we conducted an external audit of 119 titles and
synthesized the audit report. The audit focused on the degree of
alignment to decoding metrics, diversity/equity indicators, and
goals for building knowledge.
The DC Council Dyslexia legislation stated that DCPS must adopt
an approved, science of reading aligned High Quality
Instructional Material (HQIM) as its tier 1 curriculum in Grades
K-5, ELA. LEAs were tasked to conduct an OSSE HQIM audit
leveraging OSSE-provided tools. In July 2024, we formed the
DCPS Curricular Steering Committee comprised of 11 educators
from every cluster/ward in the district. The committee met in
person for 4 days to conduct the audit and DCPS engaged an
external reviewer; the findings will be shared with OSSE by the
submission deadline.
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6 2024 Key Performance Indicators andWorkload Measures
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Equity Imperative: DCPS will provide intensive, targeted support based on the need to eliminate barriers to academic and social success for our students furthest from opportunity: Black and
Hispanic/Latino students, students receiving special education services, and multilingual learners.

ELA achievement gap (Percent of
students scoring college and career
ready) between black and white
students

Down is
Better

61% 61% Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

61% 60% Nearly Met DCPS continues to address
learning loss from the COVID-19
Pandemic. To address the
achievement gap in ELA between
black and white students, DCPS
continues to implement strategies
to provide equitable learning
opportunities for minority
students.

Math achievement gap (Percent of
students scoring college and career
ready) between black and white
students

Down is
Better

64% 69% Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

67% 67% Met

Percentage of Black, high school
students who have taken 1 or more
college-level, math courses

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

3.8% New in
2024

New in 2024

Percentage of Hispanic high school
students who have taken 1 or more
college-level math courses

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

4.6% New in
2024

New in 2024

Percent of Hispanic students in
grades 3rd through 10th who perform
at L4 and L5 on the ELA state
standardized assessment.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

31.8% New in
2024

New in 2024

Percent of Black students in grades
3rd through 10th who perform at L4
and L5 on the ELA state standardized
assessments.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

24.2% New in
2024

New in 2024
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Key Performance Indicators (continued)
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Percent of students in grades 3rd
through 10th who receive special
education services and perform at L1
on the ELA state standardized
assessment.

Down is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

54.4% New in
2024

New in 2024

Percent of Black, high school
students who enroll in one or more
college-level, ELA courses.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

15.4% New in
2024

New in 2024

Percent of Hispanic, high school
students who enroll in one or more
college-level, ELA courses.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

18.5% New in
2024

New in 2024

Graduation rate of Hispanic
students.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

76.3% New in
2024

New in 2024

Graduation rate of multilingual
learner students

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

65% New in
2024

New in 2024

Students Succeed Academically: Our students are mathematically strong and are reading and writing across all subjects.
Percent of students who pass, meet

or exceed performance expectations
on the math state assessment.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

45.8% New in
2024

New in 2024

Percent of students enrolled in
Algebra 1 in middle school.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

37% New in
2024

New in 2024

Percent of students who pass,
meet, or exceed on the English state
assessment.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

57.2% New in
2024

New in 2024

Percent of Black, 3rd-5th grade
students who perform at L4 or L5 on
the math state standardized
assessment.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

14.3% New in
2024

New in 2024

Percentage of middle school
students who perform at L3-L5 on the
Algebra I state assessment.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

64.3% New in
2024

New in 2024

Percentage of students who
perform at L3-L4 on the science state
standardized assessment.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

14.3% New in
2024

New in 2024
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Key Performance Indicators (continued)
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nm
et

KP
I

Percentage of Kindergarten-2nd
grade students who perform at or
above benchmark for the
foundational literacy assessment.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

76.9% New in
2024

New in 2024

Students Feels Connected to Schools: Our students are safe and have a sense of belonging and have equitable access to opportunities.
Percentage of students that feel

safe and have a sense of belonging
according to Panorama survey results.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

54.5% New in
2024

New in 2024

Percent of schools with less than
50% of Black students feeling a sense
of belonging according to Panorama
survey data.

Down is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

0.9% New in
2024

New in 2024

Students are Prepared for What’s Next: Our students graduate on time and participate in a postsecondary pathway.
4-year graduation rate. Up is

Better
Not
Avail-
able

Not
Avail-
able

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

76.8% 73% Met

On-time, 9th grade promotion rate. Up is
Better

82% 82% Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

87% 83% Met

Percentage of graduates who enroll
in one or more college-level courses
during high school.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

75% New in
2024

New in 2024

Percentage of graduates who take
the SAT and reach the Math College
and Career Readiness benchmark.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

15.4% New in
2024

New in 2024

Percent of graduates who pass one
or more college-level courses during
high school.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Waiting
on Data

New in
2024

New in 2024

Percentage of 9th grade academy
students promoted to the 10th grade.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

80% New in
2024

New in 2024

Percentage of graduates who take
the SAT and reach the Reading &
Writing, College and Career
Readiness benchmark.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

29.2% New in
2024

New in 2024

DCPS Values our People: Recruit, develop and retain a talented, caring and diverse team.
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Key Performance Indicators (continued)

Me
as

ur
e

Di
re

cti
on

ali
ty

FY
20

22

FY
20

23

FY
20

24
Q1

FY
20

24
Q2

FY
20

24
Q3

FY
20

24
Q4

FY
20

24

FY
20

24
Ta

rge
t

W
as

20
24

KP
I M

et?

Ex
pla

na
tio

n o
f U

nm
et

KP
I

Percent of new hires that are
District residents.

Up is
Better

New in
2023

51.2% Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

52.3% - -

Percent of new hires that are
current District residents and
received a high school diploma from a
DCPS or a District Public Charter
School, or received an equivalent
credential from the District of
Columbia.

Up is
Better

New in
2023

New in
2023

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

No data
avail-
able

- -

Percent of employees that are
District residents.

Up is
Better

New in
2023

47.9% Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

48.3% - -

Retention rate of teachers rated
effective or highly effective on
IMPACT.

Up is
Better

92% 94.7% Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

94% 92% Met

DCPS Partners with our Community: Ensure communication and deepen partnerships with families and the community.
Number of views of on-demand

Parent University sessions in English
and Spanish.

Up is
Better

New in
2024

New in
2024

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

206 New in
2024

New in 2024

DCPS Strives for Operational Excellence: DCPS creates and maintains a highly efficient, transparent, and responsive District government.
Percent of required contractor

evaluations submitted to the Office of
Contracting and Procurement on
time.

Up is
Better

New in
2023

New in
2023

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

No data
avail-
able

- -

Percent of agency staff who were
employed as Management
Supervisory Service (MSS) employees
prior to 4/1 of the fiscal year that had
completed an Advancing Racial
Equity (AE204) training facilitated by
ORE within the past two years.

Up is
Better

New in
2023

New in
2023

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

Annual
Mea-
sure

41.3% - -
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Workload Measures

Me
as

ur
e

FY
20

22

FY
20

23

FY
20

24
Q1

FY
20

24
Q2

FY
20

24
Q3

FY
20

24
Q4

FY
20

24

Students Feels Connected Schools
Year over year change in student

enrollment
New in 2023 1,096 Annual Measure Annual Measure Annual Measure Annual Measure 1,162

In-seat attendance (ISA) rate 85% 86% Annual Measure Annual Measure Annual Measure Annual Measure 87%
Students receiving Tier 2 and/or Tier 3

MTSS supports
New in 2023 34 Annual Measure Annual Measure Annual Measure Annual Measure 32

School Year Enrollment Total 49,035 50,131 Annual Measure Annual Measure Annual Measure Annual Measure 51,293

Partners with our Community
Students registered for summer

programming
New in 2023 6,495 Annual Measure Annual Measure Annual Measure Annual Measure 6,450
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